
NORTH GIBSON SCHOOL CORPORATION 
EQUAL OPPORTUNITY POLICY 

 
 
 
The Equal Employment Opportunity Policy reaffirms the policy and commitment of 
North Gibson School Corporation to providing equal employment opportunities for all 
employees and job applicants.  The corporation endorses and will follow this EEO Policy 
in implementing all employment practices, policies, and procedures. 
 
North Gibson School Corporation will recruit, hire, train, and promote persons in all job 
titles without regard to race, color, religion, national origin, gender, age, or physical or 
mental disability.  The corporation will make employment decisions so as to further the 
principle of equal employment opportunity.  The corporation will ensure that promotion 
decisions are in accord with principles of equal employment opportunity by imposing 
only valid and nondiscriminatory requirements for promotional opportunities.  The 
corporation also will ensure that all personnel decisions and actions, including but not 
limited to compensation, benefits, transfers, promotions, layoffs, returns from layoff, and 
terminations will be administered without regard to race, color, religion, sex, age, 
national origin, or disability. 
 
If you have any questions or to learn about the discrimination/harassment grievance 
process, please refer to North Gibson School Corporation’s policy handbook or contact: 
   Jerica Davis 
   HR Manager 
   North Gibson School Corporation 
   1108 N. Embree St. 
   Princeton, IN  47670 
   Phone: 812-385-4851 


